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1

RECITALS

PLC S.p.A. and its direct and indirect subsidiaries, pursuant to article 2359 of the
Italian Civil Code, both in Italy and abroad (hereinafter the "PLC Group"), take as
their guiding principles, in the context of their activities and in the conduct of their
business, compliance with the law and regulations of the country in which they operate,
as well as with internal regulations, in a framework of legality, fairness, transparency,
confidentiality and respect for the dignity of the person, in order to promote a work
environment inspired by these principles, which allows the involvement and
accountability of all employees and collaborators of the PLC Group in the
implementation of their activities.
In this sense, the PLC Group inspires its internal and external activities to respect the
principles contained in this code of ethics (hereinafter, the "Code of Ethics"), which
represents, among other things, a fundamental component of the model of
organization, management and control adopted, pursuant to Legislative Decree no. 231
of 8 June 2001 (hereinafter, for brevity, also "Legislative Decree 231/01" or the
"Decree") by each company of the PLC Group (hereinafter, for brevity, the "Model").
In this perspective, the principles and values expressed in the Code of Ethics extend
and complete the scope of application of the Model by defining, in relation to sensitive
business processes, the conduct that should be adopted to prevent illegal conducts that
are not punctually regulated by the Model itself, since it is considered residual with
respect to the risks of commission of crimes that may involve the PLC Group in the
performance of its operational activities.
The objectives of increasing production and market share, as well as strengthening the
ability to create value, are pursued by ensuring that the structures and processes have
adequate standards of decision-making and operational security in preparation for the
development of new businesses, the efficiency of business selection and management
mechanisms, and the quality of risk management and measurement systems.
The ethical principles that will be set out in this Code of Ethics are also relevant for the
prevention of crimes under Legislative Decree 231/01 and constitute an essential
element of the preventive control system.
In consideration of the above, any conduct that, in breach of the provisions contained
in the Code of Ethics, may constitute a conduct that is criminally significant and
contemplated by Legislative Decree 231/01 and subsequent amendments and
additions, or by other legal provisions, is to be considered prohibited and subject to the
sanctions expressly referred to in the General Part of the Model.
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1.1 Adoption
This Code of Ethics was adopted by PLC S.p.A. by resolution of the Board of Directors
of 28 June 2019.

1.2 Distribution
The PLC Group considers it essential, for the correct implementation of this document,
the timely disclosure of the contents of the same through the provision of specific
communication activities and differentiated according to the interlocutors, as well as
activities of constant monitoring of compliance with the same.
The Code of Ethics is made available to employees and collaborators of the PLC Group
through publication in the intranet and posting on notice boards. In addition, it is
brought to the attention of all stakeholders through publication on the institutional
website of PLC.
Each employee of the PLC Group is required to know and comply with the provisions
of the Code of Ethics; the PLC Group carefully monitors compliance with the Code of
Ethics, providing adequate information, prevention and control tools and intervening,
if necessary, with corrective actions.

1.3 Update
The Code of Ethics may be amended and supplemented by resolution of the Board of
Directors of the PLC Group, also following suggestions and/or indications of the
Supervisory Body.

1.4 Training
The PLC Group ascribes the utmost importance to those who work in the company,
contributing directly to their training and development, respecting their way of being
and aspirations.
For these reasons, the PLC Group is actively committed to contributing to the
promotion of quality of life, as well as to the socio-economic development of the
communities in which it operates, to the formation of human capital and local skills;
in fact, it carries out its business activities in a manner compatible with good business
practice.
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The PLC Group, in collaboration with the Supervisory Body, undertakes to disseminate
the behavioural principles contained in this Code of Ethics so that they are applied in
current choices and to spread the ability and awareness to recognize, analyze and
resolve the ethical aspects recurring at the organizational level.
In addition, the PLC Group also promotes awareness of the Code of Ethics through
communication programmes and specific training for its management and employees.

1.5 Intra-group application
The ethical principles set out in this document are shared by all companies directly or
indirectly controlled by PLC S.p.A. and are mandatory for them.
The Code of Ethics applies immediately to all recipients, as identified below.
The administrative bodies of the group companies directly controlled by PLC S.p.A.
pursuant to article 2359 of the Italian Civil Code, adopt the Code of Ethics at the first
meeting and ensure its timely adoption by the administrative bodies of their respective
subsidiaries.
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PURPOSE

This Code of Ethics has been drawn up to ensure that the ethical values of the PLC
Group are clearly defined and constitute the basic element of the corporate culture, as
well as the standard of conduct of all employees of the PLC Group in the conduct of
corporate activities and business.
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STRUCTURE OF THE CODE OF ETHICS AND SCOPE OF APPLICATION

The Code of Ethics consists of the following parts:
▪
General Principles of Ethics;
▪
Principles pf Ethics in the Corporate Governance;
▪
Principles of Ethics in relations with employees;
▪
Principles of Ethics towards third parties;
▪
respect for ethical principles and the system of sanctions and disciplinary
measures.
This Code of Ethics contains all the rights, duties and responsibilities of the PLC Group
towards "stakeholders" (employees, suppliers, customers, partners, Public
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Administration, stockholders, etc.).
They are also required to comply with the Code of Ethics:
▪ the representatives of the corporate bodies and managers, who must conform
all decisions and actions to comply with the Code of Ethics, disseminate
knowledge of it and encourage its sharing by employees and third parties
working on behalf of the PLC Group, such as agents, partners, agents in
financial activities (for simplicity, hereinafter referred to as
"Intermediaries"); managers must also constitute, through their conduct, a
reference model for personnel;
▪ employees, who are required to act in compliance with the Code of Ethics and
to report any infringements to the Supervisory Board;
▪ Intermediaries and suppliers of goods and services, who must be suitably
informed of the rules of conduct contained in the Code of Ethics and conform
their conduct throughout the duration of the contractual relationship with the
PLC Group.
The subjects required to comply with the Code of Ethics are jointly defined as
"Recipients".

4 GENERAL PRINCIPLES OF ETHICS

4.1 Legality
Recipients are required to comply with the laws and, in general, with the regulations,
agreements and international standards in force, as well as with the administrative
practices and national policies of the countries in which the PLC Group operates.
Recipients are also required to comply with company regulations, as they implement
regulatory obligations.

4.2 Correctness
Recipients are required to comply with the ethical, expert and professional rules
applicable to operations carried out on behalf of the PLC Group. Recipients are also
required to comply with company regulations, as they implement ethical, expert or
professional obligations.
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4.3 Transparency
Recipients are required to respect transparency, understood as clarity, completeness
and relevance of information, avoiding misleading situations in transactions carried
out on behalf of the PLC Group. Recipients are required to comply with company
regulations, as they implement the principle of transparency.

4.4 Conflicts of interest
Recipients are required to pursue, in the performance of their duties or functions, the
objectives and general interests of the PLC Group, refraining from activities,
behaviours and acts in any way incompatible with the obligations connected with the
relationship with the PLC Group.
The PLC Group requires directors, control bodies, management and all employees not
to make decisions and not to carry out activities (even in the exercise of their
functions), in conflict - even if only potential - with the interests of the company and
its customers or in any case in conflict with their official duties.
By way of example, the following situations may give rise to a conflict of interest:
▪

perform a top management function (e.g. Managing Director, Director, Process
Owner) and have economic interests in common with suppliers, customers or
competitors (ownership of shares, professional appointments, etc.) also
through their own relatives;

▪

to take care of relations with suppliers and to carry out work activities, also by
a family member, with suppliers;

▪

enter into transactions with related parties and connected parties (e.g. transfer
of resources, services or obligations);

▪

carry out personal transactions, also through third parties, in financial
instruments in which the Recipients may have a conflicting interest, using
confidential information available to them by reason of their functions, in
accordance with current legislation.

In case of doubts on the conduct to be adopted, the Recipients formally communicate
to their head of structure the situation that constitutes a potential conflict of interest if
the employee, or to their company contact person, if different.
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Intermediaries and suppliers shall refrain, in their relations with the PLC Group, from
carrying out activities, even on an occasional basis, that may constitute conflicts with
the interests of the PLC Group, or that may interfere with the ability to make decisions
consistent with the business objectives.
In this sense, Intermediaries and suppliers who find themselves in a situation of direct
or indirect conflict of interest (even if only apparent and even if related to parent
companies and/or subsidiaries) must formally declare this before interacting with the
PLC Group or as soon as they become aware of it, or during a procedure for the award
or execution of a contract, to allow management to make informed choices in
compliance with the ethical principles of the PLC Group.

4.5 Confidentiality and data protection
The PLC Group guarantees the protection of information relating to all Recipients and
third parties (generated or acquired within and in business relations) and excludes any
improper use, thanks to the systematic adoption of appropriate and preventive security
measures for all databases that collect and store personal data.
Recipients shall ensure the confidentiality of the information known during the
transactions carried out on behalf of the PLC Group.
They are required to process company data and information exclusively within the
scope and for the purposes of their work activities and, in any case, not to disclose
(communicate, distribute or publish in any way) sensitive information without the
express consent of the interested parties and confidential information without the
written consent of the PLC Group.
Recipients of the Code of Ethics shall maintain confidentiality and industrial and
professional secrecy with regard to any non-public data or information of which they
become aware by reason of the activities carried out in favour of the PLC Group,
refraining from using such information to their exclusive advantage, as well as
disclosing it to other parties, except to other professionals who need to be informed for
the same purpose.

4.6 Anti-corruption
PLC S.p.A. is actively committed to preventing and combating all acts of corruption as
well as to preventing the risks of illegal practices, at any work level and in any
geographical area, both through the dissemination and promotion of ethical values and
principles, and through the effective provision of rules of conduct and the effective
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implementation of control processes. Therefore, as explained in more detail in
paragraph 7.5 below, "Criteria of conduct towards the Public Administration and
Public Institutions", it is not permitted to give, offer, promise, receive, accept, request
or solicit money or other favours in order to obtain or maintain an undue advantage in
the performance of work activities; this is regardless of whether the addressee of this
act is a public official or a private party, and regardless of any actual undue advantage
obtained.

4.7 Respect for human dignity
Recipients shall respect the fundamental rights of persons by protecting their moral
integrity and guaranteeing equal opportunities.
In internal and external relations, conducts that are discriminatory in content based
on political and trade union opinions, religion, racial or ethnic origin, nationality, age,
sex, sexual orientation, state of health and in general any intimate characteristic of the
human person is not permitted.
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5

ETHICAL PRINCIPLES IN CORPORATE GOVERNANCE

5.1 Social Bodies
The appointment of the members of the Corporate Bodies must be made by means of
transparent procedures.
The Corporate Bodies act and deliberate with full knowledge of the facts and in
autonomy, pursuing the objective of creating value for the PLC Group in compliance
with the principles of legality and fairness.
The decisions of the members of the Corporate Bodies must be autonomous, based on
the free appreciation and pursue the interest of the PLC Group.
Independence of judgement is a requirement of the decisions of the Corporate Bodies
and, therefore, the members must ensure maximum transparency in the management
of transactions in which they have particular interests. In such circumstances, the
relevant laws and company regulations must be complied with.
In particular, the Directors are required individually to carry out their duties with
seriousness, professionalism and presence, thus allowing the PLC Group to benefit
from their expertise.

5.2 Relations with stockholders
PLC S.p.A. promotes transparency and periodic information to stockholders, in
compliance with the laws and regulations in force.
The interests of all stockholders are promoted and protected by rejecting any particular
or biased interests.
PLC S.p.A. promotes correct and constant information to stockholders about any
action or choice that may have effects or consequences on their investments.
PLC S.p.A. promotes a conscious and informed participation of stockholders in
corporate decisions.
PLC S.p.A. favours:
▪ the regular participation of the Directors in the Shareholders' Meetings;
▪ the regular functioning of the shareholders' meetings in compliance with the
right of each shareholder to obtain clarifications, express his or her opinion and
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formulate proposals.
The PLC Group promotes the utmost confidentiality of information concerning
extraordinary transactions. The Recipients involved must keep this information
confidential and not abuse it.
Codice di Autodisciplina
The main rules of corporate governance of PLC S.p.A. are contained in the “Codice di
Autodisciplina” for listed companies, to which PLC S.p.A. adheres and which is
intended herein.
Insider information
All those who work in Italy and abroad to achieve the objectives of the PLC Group are
required, within the scope of their duties, to correctly manage privileged information
as well as to know and comply with company procedures with reference to market
abuse. Any conduct that might constitute market abuse or facilitate its commission is
expressly prohibited. In any case, the purchase or sale of shares in the PLC Group must
always be guided by a sense of absolute and transparent fairness.

5.3 Valorisation of the equity investment
The PLC Group protects and increases the value of the company with the aim of
rewarding the risk taken by stockholders in the investment of their capital.
It is in the PLC Group's priority interest to enhance the investment of its stockholders,
implementing an industrial policy that ensures them, over time, an adequate economic
return, through the optimization of available resources as well as increasing
competitiveness and financial soundness.

5.4 Transparency of company accounts
The PLC Group promotes maximum transparency, reliability and integrity of
information concerning the company's accounting.
Each operation and transaction must be properly recorded, authorised, verifiable,
legitimate, consistent and appropriate.
All actions and operations of the PLC Group must be properly recorded and it must be
possible to verify the decision-making, authorisation and execution process.
For each operation there must be adequate documentary support in order to be able to
proceed, at any time, to carry out controls that certify the characteristics and reasons
for the operation and identify who authorized, carried out, recorded and verified the
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operation itself.
Recipients who become aware of omissions, falsifications or negligence are required to
report the facts to the Supervisory Board.

5.5 Internal Control
The PLC Group is equipped with an internal control system1 that contributes to
improving the efficiency and effectiveness of business processes, as well as to limiting
the risks of business operations, with respect to which the Recipients must be aware of
the existence.
Recipients, within the scope of the functions performed, are responsible for the
definition, implementation and correct functioning of the controls concerning the
operational areas or activities entrusted to them.
The control and supervisory bodies, the Internal Audit function and the appointed
independent auditors have free access to data, documentation and information useful
for the performance of their activities.

1

The system of internal controls is understood as the set of rules, procedures and organisational structures that aim to ensure
compliance with company strategies and the achievement of the effectiveness and efficiency of company processes, the
safeguarding of the value of assets and protection against losses, the reliability and integrity of management accounting information,
the compliance of operations with the law, supervisory regulations and the internal provisions of the organisation.
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6

PRINCIPLES OF ETHICS IN RELATIONS WITH EMPLOYEES

6.1 Employees selection and recruitment
Recipients shall promote respect for the principles of equality and equal opportunities
in the selection and recruitment of personnel.

6.2 How to use company tools, with particular reference to IT tools
The PLC Group prohibits the use of IT tools, or of electronic equipment and devices,
for personal needs or in any case for reasons other than service, for purposes contrary
to law, public order or morality, as well as to commit or induce the commission of
crimes against the individual or in violation of human rights.
Employees and collaborators are therefore committed to keeping all working tools
delivered by the PLC Group (e.g. computers, company telephones, company cars, etc.)
in the best possible condition and their use is closely linked to the needs of one's own
work activity.
All company instruments must remain at the office/area to which they are dedicated
and/or assigned for work, with the exception of those, owned by the company, assigned
in writing to the employee.
With particular reference to IT tools, the PLC Group also expressly prohibits the
Recipients from using such assets to engage in conduct that may damage, alter,
deteriorate or destroy the IT or telematic systems, the IT programmes and data of the
PLC Group and/or third parties, as well as unlawfully intercepting or interrupting IT
or telematic communications even between third parties. It is also forbidden to illegally
introduce into the computer systems of the PLC Group and/or third parties, protected
by security measures, as well as to obtain or disseminate access codes to protected
computer or telematic systems.
In this regard, the Recipients have the right to access only the computer resources to
which they are authorized and are required to keep the credentials and passwords for
access to the company network and to the various applications and personal keys
according to criteria suitable to prevent easy identification and improper use, as well
as to comply with the company procedures adopted by the PLC Group, regarding antiintrusion and antivirus devices.
Recipients are also required to use only software for which a regular licence to use has
been purchased and are also absolutely forbidden to illegally duplicate and, in
violation of the specific legislation on the protection of copyright, software and/or
other digital assets covered by copyright.
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6.3 Gifts, travel, meals, accommodation and entertainment
Gifts, travel, accommodation, meals and entertainment provided by the Company must
always be closely related to the business and never given with the expectation of
receiving an unjustified advantage in return. The PLC Group does not allow the offering
of gifts to public officials or persons in charge of a public service, or to other public or
private entities, with the exception of gifts offered during public holidays or other
special events, provided they are of modest value.
Exceptions to the rules set out so far are the gifts traditionally exchanged at ceremonies
of signing important contracts provided that they do not exceed the modest value.
Entertainment and/or training activities may only be offered if they are closely related
to seminars, courses or business meetings.

6.4 Formalization of the employment relationship
Employment relationships are formalized by regular contract, rejecting any form of
irregular work.
Recipients shall encourage maximum collaboration and transparency with the newly
hired employee, so that the latter has a clear awareness of the task assigned to him/her.

6.5 Personnel management and evaluation
The PLC Group rejects any form of discrimination against its employees, favouring
decision-making and evaluation processes based on commonly shared objective
criteria.

6.6 Safety and safeguard of health and working conditions
The PLC Group guarantees the physical and moral integrity of its collaborators,
working conditions respectful of individual dignity and safe and healthy working
environments, in full compliance with the regulations in force regarding the prevention
of accidents at work and the protection of workers.
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The PLC Group carries out its activities under technical, organisational and economic
conditions such as to ensure adequate accident prevention and a healthy and safe
working environment.
The PLC Group is committed to spreading and consolidating a safety culture among all
its employees, developing risk awareness and promoting responsible behaviour by all
employees.
The PLC Group has specific models of organization, management and control in the
field of health and safety at work in accordance with the regulatory parameters in force.
These models are formalised by means of formal documents setting out the basic
principles and criteria on the basis of which decisions on health and safety at work of
all kinds and at all levels are taken.
The guiding principles in this regard are:
a) avoid risks;
b) assess the risks that cannot be avoided;
c) combat the risks at source;
d) adapt the work to man, in particular as regards the design of workplaces and
the choice of work equipment and working and production methods, in
particular to alleviate monotonous and repetitive work and to reduce the effects
of this work on health;
e) to take account of the degree of technical progress;
f) replace what is dangerous with what is non-dangerous or less dangerous;
g) planning prevention, aiming at a coherent whole that integrates in the same the
technique, the work organization, the working conditions, the social relations
and the influence of the factors of the working environment;
h) give priority to collective protection measures over individual protection
measures;
i) give appropriate instructions to workers.
All Recipients must comply with these principles, both when decisions or choices are
to be made and, subsequently, when they are to be implemented during operational
activities.

6.7 Professional growth
The PLC Group promotes the professional growth of its employees through
appropriate tools and training plans.
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7

PRINCIPLES OF ETHICS TOWARDS THIRD PARTIES

7.1 Relations with the Supervisory and Control Authorities
Relations with national, EU and foreign Supervisory and Control Authorities are
inspired by full compliance with the principles of fairness, transparency, integrity,
timeliness and collaboration, avoiding obstructive behaviour. These relations are
reserved exclusively for the competent functions and positions, in compliance with the
procedural and organisational documents of the PLC Group.
In carrying out periodic communications and reports, as well as in specific reports, the
PLC Group guarantees the completeness and integrity of the information and the
objectivity of the evaluations, as well as the timeliness of any requirements.
Requests for information, executive measures or sentences concerning the cases
provided for in this Code of Ethics must be recorded in a specific register and the
Supervisory Body must be informed as soon as possible, in order to initiate the
appropriate procedure.
Any offer, favour, indemnity or courtesy towards Public Officials or employees of the
Supervisory Authorities aimed at obtaining profits or favourable decisions on their part
is prohibited.

7.2 Relations with customers and clients
The PLC Group bases its activity on the criterion of quality, understood essentially as
the objective of full customer satisfaction.
In its relations with customers and clients, the PLC Group ensures fairness and clarity
in commercial negotiations and in the assumption of contractual obligations, as well
as faithful and diligent contractual fulfilment.
When participating in tenders, calls for tenders and/or requests of offers, the operating
companies of the PLC Group carefully assess the adequacy and feasibility of the
services requested, with particular regard to the technical and economic conditions,
promptly detecting any anomalies where possible.
The formulation of the offers will be such as to allow the observance of adequate quality
standards, appropriate levels of remuneration for employees and the security measures
in force.
The PLC Group only appeals to litigation when its legitimate claims are not satisfied by
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the interlocutor.
In the conduct of any negotiation, situations must always be avoided in which the
parties involved in the transactions are or may appear to be in conflict of interest.

7.3 Criteria of conduct towards suppliers
The processes for selecting and choice suppliers are based on principles of legality,
fairness and transparency.
The choice of supplier is based on objective and impartial criteria in terms of quality,
level of innovation, cost, additional services compared to the services/products offered,
structuring and attention to services in terms of health and safety at work.

Violation of the principles of legality, fairness, transparency, confidentiality and
respect for human dignity are just cause for termination of relations with suppliers.
If employees and collaborators receive from a supplier proposals of benefits to favour
its activity, they must immediately suspend the relationship and report the fact to the
Supervisory Body.

7.4 Criteria of conduct towards Intermediaries and conduct of the latter
The selection and choice processes of the Intermediaries are based on principles of
legality, correctness and transparency.
Intermediaries are recipients of transparent messages, communications and contracts
that avoid formulas that are difficult to understand or encourage unfair business
practices.
Contracts with Intermediaries must include, as far as possible, the obligation to comply
with the Code of Ethics, as well as termination and compensation clauses in the event
of violation of these rules of conduct.
Intermediaries, as Recipients, comply with the Code of Ethics.
Violation of the principles of legality, fairness, transparency, confidentiality and
respect for human dignity are just cause for termination of relations with
intermediaries.
If Recipients receive from an Intermediary proposals of benefits to favour its activity,
they must immediately suspend the relationship and report the fact to the Supervisory
Body.
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No form of donation or any type of benefit or utility in favour of Intermediaries is
allowed that may, even if only potentially, be understood as exceeding normal
commercial or courtesy practices.
In any case, Intermediaries are prohibited from making any form of donation, benefit,
utility or promise of such advantages, aimed at acquiring favourable treatment in the
conduct of any activity connected to the PLC Group.
In particular, Intermediaries are prohibited from giving any form of gift or any type of
benefit or utility or promise to auditors, members of bodies representing entities or
their families, with the aim of influencing independence of judgement or induce them
to ensure any advantage.
Recipients who become aware of violations, omissions, falsifications or negligence on
the part of Intermediaries, or one of their collaborators, in the course of carrying out
the business relationship, are required to report the facts to the Supervisory Board.

7.5 Criteria of conduct towards the Public Administration and Public Institutions
In their relations with the Public Administration and Public Institutions, Recipients
shall promote lawful and correct relations within the framework of maximum
transparency and refuse any form of promise or offer of payments or goods to promote
or favour any interest or advantage. These relations are reserved exclusively for the
competent functions and positions, in compliance with the procedural and
organisational documents of the PLC Group.
Recipients are not allowed to offer money or gifts to managers, officials or employees
of the Public Administration and Public Institutions, or to their relatives, except in the
case of gifts or benefits of use of modest value.
When any business negotiation, request or relationship is in progress with the Public
Administration and Public Institutions, Recipients must not seek to improperly
influence the decisions of the other party, including those of officials who negotiate or
make decisions, on behalf of the Public Administration and Public Institutions.
In the specific case of a tender, it must operate in compliance with the laws in force and
good business practice.
If Recipients receive requests or proposals for benefits from public officials, they must
immediately suspend the relationship and report the fact to the Supervisory
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Body.

7.6 Criteria of conduct towards political parties and trade unions
The PLC Group is completely alien to any political party and trade union organization.
In this sense, the PLC Group does not financially subsidise such forms of organisation
or association.

7.7 Criteria of conduct towards the environment
The PLC Group's production activities are managed in compliance with current
environmental legislation, international agreements and standards, regulations and

policies relating to the protection of the health and safety of workers, the environment
and public safety.
When promoting, designing or entrusting the design of works, in accordance with its
corporate purpose, such as, by way of example only and not limited to, the design of
civil and electrical works, building interventions, the PLC Group carries out or ensures
that all necessary investigations are carried out, among other things, to verify the
possible environmental risks, arising from the intervention, and to prevent damage.
In addition, this treatment will be applicable during the entire period of the
construction of the work and/or the intervention.
In implementation of the ethical principles of the PLC Group, Recipients are prohibited
from any direct conduct and/or conduct aimed at:
▪ cause pollution of air, soil, subsoil, surface water or groundwater;
▪

collect, transport, recover, dispose of, trade and broker waste without the
required authorisation, registration or communication;

▪

construct or operate an unauthorised landfill or carry out unauthorised waste
mixing activities;

▪

carry out shipments of waste constituting illegal trafficking within the meaning
of the relevant Community legislation;

▪

destroy, outside the permitted cases, the habitat of a protected site or
deteriorate it to the point of jeopardising its state of deterioration.

Moreover, the PLC Group intends to adopt appropriate measures to limit and - if
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possible - cancel the negative impact of its activities on the environment, not only when
the risk of harmful or dangerous events is demonstrated (the so-called principle of
preventive action), but also when it is not certain whether and to what extent the
company's activity exposes the environment to risks (the so-called precautionary
principle).
In addition, the PLC Group is committed to programming accurate and constant
monitoring of scientific progress and regulatory developments in environmental
matters.

7.8 Social Responsibility
The social responsibility of companies operating both in Italy and abroad is a value
recognized and shared within the PLC Group.
The PLC Group conducts its activities in compliance with social and moral obligations
and aims to contribute, with the same, to the enrichment of the economic, intellectual
and social heritage of each country and community in which it carries out its activities.
Every Recipient, in the exercise of his or her activity, must have regard to the protection
of human and social rights, aware of his or her responsibility towards the community.
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8

RESPECT FOR ETHICAL PRINCIPLES AND THE PENALTY AND DISCIPLINARY
SYSTEM

8.1 Social Bodies
The observance of the Code of Ethics by the members of the Corporate Bodies of the
PLC Group, integrates and makes explicit the obligations of diligence in the execution
of the task taken on.
Violation of the rules of the Code of Ethics and the Model of organisation, management
and control set out in Legislative Decree 231/01 therefore constitutes a breach of the
obligations deriving from the organic representation relationship, with the consequent
application of the sanctions provided for by law and/or by the sanctioning and
disciplinary system.
In particular, in the event of violation of the Model by the Corporate Bodies, the
following sanctions may be applied:
• the written recall;
• warning that the Model must be strictly complied with;
• the deduction of fees or consideration up to 50%;
• revocation of the appointment.

8.2 Staff Employee
The observance of the Code of Ethics by the employees integrates and makes explicit
the obligations of fidelity, loyalty and fairness in the execution of the employment
contract in good faith and is also demanded by the PLC Group pursuant to and for the
purposes of Articles 2104 and 2106 of the Civil Code.
In the event of violation of the provisions of the Code of Ethics and the Model of
organization, management and control referred to in Legislative Decree 231/01, the
sanctions provided for by the sanctioning and disciplinary system will be applied.
In particular, they are, in ascending order of severity of the deficiencies:
•
•
•
•

verbally inflicted reprimand;
written reprimand;
fine not exceeding the amount of 3 hours of pay;
suspension from work and pay for a maximum of 3 days;
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•
•

dismissal for justified reasons - with notice;
dismissal for cause - without notice.

8.3 Third Parties
The observance of the Code of Ethics and of the Model of organisation, management
and control referred to in Legislative Decree 231/01 by suppliers and Recipient
Intermediaries integrates the obligations of fulfilling the duties of diligence and good
faith in the negotiations and execution of the contracts in place with the PLC Group.
Violation of the above and, specifically, of the provisions of the Code of Ethics and of
the Model of organisation, management and control referred to in Legislative Decree
231/01 referred to in the contract may, depending on the seriousness of the case,
constitute grounds for revocation, withdrawal or termination of contracts with all legal
consequences, including compensation for damages.

8.4 Reports of violations
The PLC Group, in order to bring to light anomalous or presumed illicit cases, makes
available to the Recipients or other third parties having business relations and
relationships with them (e.g. customers), communication channels (so-called
Whistleblowing) suitable for ensuring the reception and management of detailed
reports of significant conduct based on precise and consistent factual elements and the
protection of the whistleblower in line with current legislation. These channels are
available in the dedicated pages of the institutional website, which also regulates the
procedures. The Supervisory Body of each PLC Group company is responsible for
receiving and managing reports.
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